
epls are a full-service design agency, established in 1997. 
Their mission is “Nothing’s too much trouble, work hard and be
honest and fair”. 
That philosophy has helped them to grow into a design agency
offering marketing, branding, strategy, design, illustration and
animation. They have a wide range of clients from big city firms,
SME’s, start ups and not for profit organisations.
epls came to us for help in filling a third role for them. We had
previously placed a part time administrator, 24 hours over 4
days, and a part time marketing manager, 25 hours a week.

We help businesses find talented part-time professionals to
cost-effectively grow and improve their business.

Find out more: 
T: 01252 856 862   E:louise@ten2two.org   www.ten2two.org 

 “I would highly
recommend Ten2Two –
the benefits of
employing part time
professionals cannot be
underestimated – we
have found great talent
for way less money”  
Sam Bailey, co-owner of
epls 

We were very quickly able to help identify suitable candidates for the role
and assisted epls through the process of selection and interview. 
Sam Bailey, co-owner of epls said, “Louise understood exactly what we
needed as she had placed the previous marketing manager – she was
proactive in speaking to us about how that role had evolved over time to
make sure the new job description was fit for purpose” 
We were able to guide Sam through the selected candidates and help
draw up a short list for interview.  Sam said, “the pre-interview vetting
that Louise did was so important and saved us so much time in the
process”
The selected candidate is now working on a freelance, part time basis
having delivered high quality solutions for epls’ clients whilst on the short-
term contract.
Ten2Two have been delighted to work with epls again and are very
pleased that we found an ideal candidate for them.

Find out more about business at https://epls.design

For our third placement with epls, we were asked to help find a minimum
of 6 months’ short-term contract cover for their marketing manager who
was going on maternity leave. 
The marketing manager’s role had changed over time and expanded to
cover some client work as well as marketing the company itself. epls
wanted to focus on finding someone who could support the client side of
the role, leaving the marketing manager to concentrate on epls marketing
on her return.

Make sure your interview questions
give you a full picture of each
candidate - check against the job
description that everything will have
been covered.

Having clear objectives when seeking
to fill a vacancy will make sure your
new hire  meets your requirements.

Consider the person specification too -
which qualities will be essential for the
role and which would be of benefit to
the business as a whole.

Start with a well thought out job
description, including all the key
requirements for the role.

Design Agency needing short-term cover

finding the right people for marketing roles

finding skills beyond expectation

Spend time specifying
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